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1. PURPOSE: 

 

1.1 The Health Profession Council of South Africa (HPCSA) is requiring a suitably qualified service 
provider for the Provision of Employee Wellness Services for a Period of (5) five Years. 

 

2. BACKGROUND: 

2.1 The Health Professions Council of South Africa (HPCSA) is a statutory body established 
under the Health Professions Act 56 of 1974 (as amended) and is mandated to regulate the 
health professions in the Republic of South Africa and functions through 12 Professional 
Boards operating under its auspices. The Professional Boards control the professions falling 
within their ambit under the overarching coordination and guidance of the HPCSA and are 
responsible for: 

 

a) Setting standards for the Education, training and registration and practice of all health 
professions registered under the Act. 

b) Fostering compliance with the standards set. 
c) Ensure ongoing continuing professional development by practitioners; and 

Investigate complaints lodged against practitioners registered under the Act. 
 

3. OBJECTIVES:  

 

3.1 The Employee Wellness Program aims to improve the overall well-being of employees by 
offering services and initiatives designed to enhance physical, mental, emotional, and social 
health. The objective is to boost employee productivity, reduce absenteeism, and create a 
supportive work environment that promotes health and well-being. 
 

3.2  Program Objectives:  

 
 The primary objectives of the Employee Wellness Program are to: 

 Improve employee physical and mental health. 
 Reduce stress and improve work-life balance. 
 Increase productivity and engagement. 
 Reduce absenteeism and healthcare costs. 
 Foster a positive workplace culture. 
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4. SCOPE OF WORK: 

  

4.1 THE PROGRAM WILL COVER THE FOLLOWING AREAS: 
 

4.1.1 Physical Health Initiatives 
 
 Health Screenings & Assessments: Biannual health screenings (blood 

pressure, cholesterol, BMI, etc.) and risk assessments. 
 Fitness Programs: On-site/off-site fitness activities (yoga, aerobics, 

walking challenges, etc.) or gym memberships. 
 Nutrition & Weight Management: Workshops and counseling on 

nutrition, healthy eating, and weight management. 
 Smoking Cessation Support: Counseling and tools to support 

employees in quitting smoking. 
 First Aid & CPR Training: Certification courses for employees 
 

4.1.2 Mental Health and Emotional Well-being 
 
 Counseling Services: On-site or telephonic access to professional mental health 

counselors. 
 Stress Management Programs: Workshops and seminars on managing stress in 

and out of the workplace. 
 Mindfulness & Meditation Sessions: Regular mindfulness and meditation 

practices for employees. 
 Employee Assistance Programs (EAP): Confidential support for personal and 

professional challenges, including legal and financial counseling. 
 

4.1.3 Workplace Ergonomics and Safety 
 
 Ergonomic Assessments: Assessments of workplace ergonomics to reduce 

physical strain and injury. 
 Occupational Health Support: Health services tailored to the work environment 

to reduce occupational health risks. 
 

4.1.4 Health and Wellness Education 
 
 Workshops and Seminars: Educational sessions on relevant health topics (e.g., 

heart health, mental health awareness, diabetes prevention). 
 Health Challenges: Organize and manage health challenges (e.g., step 

challenges, weight loss competitions) with rewards to encourage participation. 
 Wellness Newsletters: Monthly newsletters highlighting health tips, upcoming 

events, and success stories. 
 

4.1.5 Social Well-being 
 
 Team Building Activities: Activities that promote team collaboration and enhance 

social engagement. 
 Community Engagement Programs: Volunteer opportunities and charity events 

that contribute to employees' sense of purpose and community. 
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4.1.6 Technology Integration 
 
 Wellness Platform: Provide a user-friendly digital platform (app or web-based) for 

employees to track their health progress, book wellness services, and access 
educational resources. 

 Data Analytics: Use data to track employee engagement, health progress, and 
return on investment (ROI) metrics for the wellness program. 

 
 

4.2      IMPLEMENTATION PLAN 
 

4.2.1  Phased Rollout: The program should be implemented in phases. 
 
 Assessment & Planning: Initial health assessments, surveys to determine 

employee needs, and finalizing the program design. 
 Pilot Program: Conduct a pilot program in select departments to gather feedback 

and make necessary adjustments. 
 Full Rollout: Implement the program company-wide, with ongoing engagement 

and promotion. 
 

4.2.2 Communication and Engagement Strategy 
 
 Develop a comprehensive communication plan to ensure high employee 

awareness and participation in the program. 
 Use multiple channels (e.g., email, intranet, webinars, posters) to promote 

wellness activities. 
 Appoint wellness ambassadors from within the workforce to champion the 

program. 
 

4.2.3 Incentives 
 
 Provide incentives for participation (e.g., discounts on health services, paid time 

off, wellness prizes). 
 Set achievable health goals with rewards for employees who meet them. 

 
 

4.3      PERFORMANCE MONITORING AND EVALUATION 
 

 Employee Participation Metrics: Track participation rates and engagement levels. 
 Health Outcome Metrics: Monitor improvements in employee health through 

regular assessments. 
 Employee Satisfaction Surveys: Conduct periodic surveys to assess employee 

satisfaction with the wellness program. 
 ROI Analysis: Evaluate the financial impact of the wellness program (e.g., 

reduced absenteeism, healthcare costs). 
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4.4      COMPLIANCE AND CONFIDENTIALTY 

 

 The wellness program must comply with all relevant local health and safety 
regulations. 

 Employee data must be handled in strict confidentiality, with adherence to data 
protection laws (e.g., GDPR, HIPAA). 
 

4.5      PRICING 

 Costs for services (fixed and variable components). 
 Fees for the digital platform, workshops, and consultations. 
 Any additional costs for program customization or incentive 

 
 

4.6       CONTRACT DURATION 

 

 The HPCSA will enter into a service level agreement for a period five (5) years. 
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SECTION 1: TERMS AND CONDITIONS OF REQUEST FOR QUOTATION (RFQ) 
 

1. HPCSA General Conditions of Purchase shall apply to any subsequent purchase order.  
2. No services must be rendered, or goods delivered before an official HPCSA Purchase 

Order has been received. 
3. Late and incomplete submissions (i.e., submissions which do not include relevant 

information for adjudication) will not be accepted. 
4. Completion and signing of this RFQ template.  
5. Any misrepresentation in terms of the declaration constitutes a criminal offence as set 

out in the B-BBEE Act as amended. 
6. All prices must be quoted in South African Rand (ZAR) and MUST be firm for the RFQ 

validity period. Period of price validity must be explicitly stated.   
7. All the invoices shall be paid within 30 days after delivery thereof as per Company policy 

 
8. Reasons for disqualification  

              HPCSA reserves the right to disqualify any bidder which does any one or more of the 
following:  

a) bidder who does not have a Tax Compliant status on the closing date and time 
of the bid. 

b) bidder who submitted incomplete information and documentation according to 
the requirements of this RFQ. 

c) bidder who submitted information that is fraudulent, factually untrue, or 
inaccurate, for example memberships that do not exist, BEE credentials, 
experience, etc. 

d) bidder who received information not available to other vendors through 
fraudulent means; and/or 

e) bidder who does not comply with any other requirements as stipulated in this 
RFQ document. 

f) bidder who submits quotations by any other means will not be accepted. 
 

9. HPCSA reserves the right to cancel or reject any quote and not to award the RFQ to the 
lowest bidder or award parts of the RFQ to different bidders, or not to award the RFQ at 
all.  

 
10. This RFQ is restricted to the intended recipients / bidders as invited by the HPCSA and 

should not be transferred to or shared with any other bidder or party.  The HPCSA 
reserves the right to reject any response received from any bidder which was not invited 
by the HPCSA to participate in this process. 

 
11. The HPCSA reserves the right to award this bid as a whole or in part. 

 
12. The HPCSA reserves the right to request all relevant information, agreements, and other 

documents to verify information supplied in the bid response. The bidder hereby gives 
consent to the HPCSA to conduct background checks, including FICA verification, on the 
bidding entity and any of its directors / trustees / shareholders / members. 

 
13. The HPCSA reserves the right of final decision on the interpretation of its RFQ 

requirements and responses thereto. 
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      EVALUATION CRITERIA 
 

   Bidders shall be evaluated in terms of the following parameters: 

     Stage 1: Administrative Evaluation 

 During this stage of the evaluation the bidders will be evaluated on whether they comply with 
the following:  

Mandatory Document Checklist 

Proof of registration on CSD (Central Supplier database) Or 

Company Registration Documents 
 

Proof that the bidder’s tax affairs are in order with SARS (e.g., Valid 
Tax Clearance Certificate/ Status Pin number document) 

 

SBD4 –Bidder’s Disclosure Annexure A   

Valid Proof of Registration with Employee Assistance Professionals 
Association of South Africa (EAPA- SA) 

 

 

   Stage 2:  Functional Evaluation 

 

    Bidders who qualified for the previous stage(s) of the Evaluation will then be evaluated in 

terms of the functional requirements:  

           2.1 Scoring Criteria 

a) All bidders who met all the mandatory functional requirements will now be 

evaluated further on functionality. 

b) A minimum score of 80 points out of 100 will be required to pass the Functional 

Evaluation stage. 

c) The HPCSA will analyse and assess functional capability and therefore the bidder 

should demonstrate the following 

 

TECHNICAL EVALUATION CRITERIA 

Criteria Sub Criteria Weighting/ 
Points 

Company 
Experience: 

 

The Bidder must provide Experience of the Service Provider in Employee 
Wellness Support and the company profile covering the Background and 
history of the company in relation to the service. 
 
Bidder must provide evidence on their experience and an in-depth track 
record of employee wellness programmes of work done in the last five (5) 
years  

 

25 
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Reference 
Letters  

 

The bidder must provide contactable reference letters on client’s 
letterhead detailing work carried out and not older than three (3) 
years. 
 

3 reference Letters 5 Reference Letters More than 5 
Reference Letters 

10 15 20 

 
The following must be vividly captured: 

a) Client, contact person and telephone number. 
b) Description of work (service) 
c) Value of work (i.e., the service provided) inclusive of VAT) 
d) Date completed. 
e) Quality of service rendered.  

 
Failure to submit reference letters on client/s letter head, the service 
provider will forfeit points. 

20 

Qualifications 
and 
experience of 
Project/Team 
Members  

The service provider must provide evidence that they have qualified 
professionals that include Social Workers, Nurses, Psychologists, 
Financial Advisors, dieticians, fitness instructors, counselors) registered 
with relevant professional bodies and detailed CVs to be provided. 
Maximum of 5 CV’s 
 
Failure to submit detailed CV’s and Qualifications, the service 
provider will forfeit points. 

20 

Methodology 
and Project 
Approach 

The service provider must demonstrate their understanding of the key 
requirements and expectations as outlined in this document. A detailed 
approach, methodology and tools on how they will assist HPCSA in 
achieving the objectives of this request must be in line with the following: 
 

 A detailed proposal outlining the wellness program design.  
 A timeline for program implementation. 
 Testimonials or case studies from previous clients 
 Examples of Monitoring, Reporting and Evaluation 
 Capability to provide technology and data analytics support. 
 Turnaround Times on referrals, calls and reports 

 
Failure to provide relevant information to the above, the service 
provider will forfeit points 

35 

Total 100 

 

Stage 3: Price and Specific Goals 

 
 All bids that met all the mandatory document (acceptable bids) will be evaluated further in 

terms of the preference point system, as follows: 
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   Table 1: Pricing 

 

CRITERIA POINTS 

Price 80 

Specific Goals1 20 

TOTAL 100 points 

 
  Table 2: Specific Goals 

 

SPECIFIC GOALS 
POINTS 

(80/20 system) 
Black ownership 2 10 
30% Black women ownership 5 
Any % of ownership by Black Designated Groups3 2 
Reconstruction Development Programme Objective:  Promotion of 
SMMEs (Entities that are EME or QSE) 

3 

TOTAL POINTS 20 
 
 
Note: Non-submission of the Preference Point Claim Form (Annexure C) will lead to a zero (0) 
score on specific goals. Proof of Specific goals Ownership and verification will be confirmed using 

the following documents namely:   CIPC documents, valid copy of B-BBEE certificate, For 
Exempted Micro Enterprises (EME) with an annual revenue of less than R10 million and Qualifying 
Small Enterprises (QSE) with an annual revenue of between R10 million and R50 million per 
annum, a sworn affidavit confirming the annual total revenue and level of black ownership may be 
submitted,  copy of Identity document, or  medical report for disability ownership NB: Failure to 
attach proof, the tenderer will be allocated 0 points on specific goals 

  

Stage 4: Objective Criteria 

 

To ensure that a contract is awarded fairly and to the best bidder, the HPCSA will apply the 
objective criteria. Therefore, the HPCSA reserves the right to withhold the award of a contract to the 
highest scoring bidder if the award poses a risk to the HPCSA.  

 
Objective Criteria are: 

 The bidder that poses reputational risk to the HPCSA. This will be assessed in line 
with the bidder’s disclosure (Refer to Annexure A: Bidders Disclosure). 

 The bidder’s financial capability in relation to the execution of the contract. 
 The bidder’s past performance in HPCSA contracts. 

 
1 Specific Goals for this tender and points that may be claimed are indicated per Table 2 
2 Black ownership: 100% black owned entities will score the full 10 points (if 80/20 system) or 5 points (if 90/10 system), and between  
51% - 99.99% black owned entities will score 4 points (if 80/20 system) or 2 points (if 90/10 System). 
3 Black Designated Groups has the meaning assigned to it in the codes of good practice issued in terms of section 9(1) of the Broad-
Based Black Economic Act as amended. 
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Annexure A – Bidder’s Disclosure 

 

1. PURPOSE OF THE FORM 

Any person (natural or juristic) may make an offer or offers in terms of this invitation to bid. In line 
with the principles of transparency, accountability, impartiality, and ethics as enshrined in the 
Constitution of the Republic of South Africa and further expressed in various pieces of 
legislation, it is required for the bidder to make this declaration in respect of the details required 
hereunder. 

Where a person/s are listed in the Register for Tender Defaulters and / or the List of Restricted 
Suppliers, that person will automatically be disqualified from the bid process.  

 

2. Bidder’s declaration 

2.1 Is the bidder, or any of its directors / trustees / shareholders / members / partners or any person 
having a controlling interest 1 in the enterprise, employed by the state? YES/NO  

2.1.1 If so, furnish particulars of the names, individual identity numbers, and, if applicable, state 
employee numbers of sole proprietor/ directors / trustees / shareholders / members/ partners 
or any person having a controlling interest in the enterprise, in table below. 

  

 

 

 

 

2.2 Do you, or any person connected with the bidder, have a relationship with any person who is 
employed by the procuring institution? YES/NO                                               

2.2.1   If so, furnish particulars: 

          …………………………………………………………………………………… 

          …………………………………………………………………………………… 

2.3  Does the bidder or any of its directors / trustees / shareholders / members / partners or any 
person having a controlling interest in the enterprise have any interest in any other related 
enterprise whether or not they are bidding for this contract? YES/NO 

2.3.1 If so, furnish particulars: 

       ………………………………………………………………………………………………… 

       ………………………………………………………………………………………………… 

3 DECLARATION 

 

 
1 the power, by one person or a group of persons holding the majority of the equity of an enterprise, alternatively, the person/s having the 

deciding vote or power to influence or to direct the course and decisions of the enterprise. 
 
 

Full Name Identity Number Name of State institution 
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I, the undersigned, (name)……………………………………………………………………. in submitting 
the accompanying bid, do hereby make the following statements that I certify to be true and 
complete in every respect: 

 

3.1 I have read, and I understand the contents of this disclosure. 

 

I understand that the accompanying bid will be disqualified if this disclosure is found not to be true 
and complete in every respect. 

 

3.2 The bidder has arrived at the accompanying bid independently from, and without consultation, 
communication, agreement, or arrangement with any competitor. However, communication 
between partners in a joint venture or consortium1 will not be construed as collusive bidding. 

 

3.3 In addition, there have been no consultations, communications, agreements or arrangements 
with any competitor regarding the quality, quantity, specifications, prices, including methods, 
factors or formulas used to calculate prices, market allocation, the intention or decision to 
submit or not to submit the bid, bidding with the intention not to win the bid and conditions or 
delivery particulars of the products or services to which this bid invitation relates. 

 

3.4 The terms of the accompanying bid have not been, and will not be, disclosed by the bidder, 
directly or indirectly, to any competitor, prior to the date and time of the official bid opening or 
of the awarding of the contract. 

 

3.5 There have been no consultations, communications, agreements, or arrangements made by 
the bidder with any official of the procuring institution in relation to this procurement process 
prior to and during the bidding process except to provide clarification on the bid submitted 
where so required by the institution; and the bidder was not involved in the drafting of the 
specifications or terms of reference for this bid. 

 

3.6 I am aware that, in addition and without prejudice to any other remedy provided to combat any 
restrictive practices related to bids and contracts, bids that are suspicious will be reported to 
the Competition Commission for investigation and possible imposition of administrative 
penalties in terms of section 59 of the Competition Act No 89 of 1998 and or may be reported 
to the National Prosecuting Authority (NPA) for criminal investigation and or may be restricted 
from conducting business with the public sector for a period not exceeding ten (10) years in 
terms of the Prevention and Combating of Corrupt Activities Act No 12 of 2004 or any other 
applicable legislation. 

 

 

 
 

1 Joint venture or Consortium means an association of persons for the purpose of combining their expertise, property, capital, efforts, skill 
and knowledge in an activity for the execution of a contract. 
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I CERTIFY THAT THE INFORMATION FURNISHED IN PARAGRAPHS 1, 2 and 3 ABOVE IS 
CORRECT.  

I ACCEPT THAT THE STATE MAY REJECT THE BID OR ACT AGAINST ME IN TERMS OF 
PARAGRAPH 6 OF PFMA SCM INSTRUCTION 03 OF 2021/22 ON PREVENTING AND 
COMBATING ABUSE IN THE SUPPLY CHAIN MANAGEMENT SYSTEM SHOULD THIS 
DECLARATION PROVE TO BE FALSE.   

 

 

………………………………  ..……………………………………………   

Signature                   Date 

 

……………………………… ……………………………………………… 

Position     Name of bidder 
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ANNEXURE B – SHAREHOLDERS’ INFORMATION 

[Note to the bidder: the bidder must complete the information set out below. If the bidder requires 
more space than is provided below it must prepare a document in substantially the same format 
setting out all the information referred to below and return it] 

 
1.1 Current Shareholders/ Members 

Name of the shareholder ID Number Race Gender % Shares 

     

     

     

     

     

Note: The bidder must also attach the detailed Company/ Group Structure where relevant. 
 
1.2 Black Shareholders/ Members as per the B-BBEE Certificate 

Name of the shareholder ID Number Race Gender % 
Shares 

     

     

     

     

     

Total Black Shareholding % as per the current and valid B-BBEE Certificate  

  
I, THE UNDERSIGNED (NAME)……………………………………………………………………… 
 
CERTIFY THAT THE INFORMATION FURNISHED ABOVE IS CORRECT.  
 
 
 
…………………………………..  ..……………………………………………  
Signature                                                         Date 

 
 
 

…………………………………. ……………………………………………… 
Position                                                          Name of bidder 
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ANNEXURE C: PREFERENCE POINTS CLAIM FORM IN TERMS OF THE PREFERENTIAL 
PROCUREMENT REGULATIONS 2022 

 
 

This preference form must form part of all tenders invited.  It contains general information and 
serves as a claim form for preference points for specific goals.  
 
NB: BEFORE COMPLETING THIS FORM, TENDERERS MUST STUDY THE GENERAL 

CONDITIONS, DEFINITIONS AND DIRECTIVES APPLICABLE IN RESPECT OF THE 
TENDER AND PREFERENTIAL PROCUREMENT REGULATIONS, 2022 

 
 

1. GENERAL CONDITIONS 

1.1 The following preference point systems are applicable to invitations to tender: 

- the 80/20 system for requirements with a Rand value of up to R50 000 000 (all 
applicable taxes included); and  

- the 90/10 system for requirements with a Rand value above R50 000 000 (all 
applicable taxes included). 

 
1.2 To be completed by the organ of state 

 (delete whichever is not applicable for this tender). 

(a) The applicable preference point system for this tender is the 90/10 preference point 
system. 

(b) The applicable preference point system for this tender is the 80/20 preference point 
system. 

(c) Either the 90/10 or 80/20 preference point system will be applicable in this tender. The 
lowest/ highest acceptable tender will be used to determine the accurate system once 
tenders are received. 

1.3 Points for this tender (even in the case of a tender for income-generating contracts) shall 
be awarded for:  

(d) Price; and 

(e) Specific Goals. 

1.4 To be completed by the organ of state: 

The maximum points for this tender are allocated as follows: 

 POINTS 

PRICE 80 

SPECIFIC GOALS 20 

Total points for Price and SPECIFIC GOALS  100 

 

1.5 Failure on the part of a tenderer to submit proof or documentation required in terms of this 
tender to claim points for specific goals with the tender, will be interpreted to mean that 
preference points for specific goals are not claimed. 
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1.6 The organ of state reserves the right to require of a tenderer, either before a tender is 
adjudicated or at any time subsequently, to substantiate any claim in regard to preferences, 
in any manner required by the organ of state. 

 

2. DEFINITIONS 

(a) “Tender” means a written offer in the form determined by an organ of state in 
response to an invitation to provide goods or services through price quotations, 
competitive tendering process or any other method envisaged in legislation. 

(b) “Price” means an amount of money tendered for goods or services and includes all 
applicable taxes less all unconditional discounts.  

(c) “Rand value” means the total estimated value of a contract in Rand, calculated at the time 
of bid invitation, and includes all applicable taxes.  

(d) “Tender for income-generating contracts” means a written offer in the form determined by 
an organ of state in response to an invitation for the origination of income-generating 
contracts through any method envisaged in legislation that will result in a legal agreement 
between the organ of state and a third party that produces revenue for the organ of state, 
and includes, but is not limited to, leasing and disposal of assets and concession contracts, 
excluding direct sales and disposal of assets through public auctions; and  

(e) “The Act” means the Preferential Procurement Policy Framework Act, 2000 (Act No. 5 of 
2000).   
 

 

3. FORMULAE FOR PROCUREMENT OF GOODS AND SERVICES 

 

3.1. POINTS AWARDED FOR PRICE 
 

3.1.1   THE 80/20 OR 90/10 PREFERENCE POINT SYSTEMS  

 A maximum of 80 or 90 points is allocated for price on the following basis: 
 
  80/20 or 90/10  
 

  or  

 Where? 

 Ps = Points scored for price of tender under consideration 

 Pt = Price of tender under consideration 

 Pmin = Price of lowest acceptable tender 
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3.2. FORMULAE FOR DISPOSAL OR LEASING OF STATE ASSETS AND INCOME 
GENERATING PROCUREMENT 
 
 

3.2.1. POINTS AWARDED FOR PRICE 
 

A maximum of 80 or 90 points is allocated for price on the following basis: 

  
 
              80/20                 
 

  or  

  

              Where 

 Ps = Points scored for price of tender under consideration 

 Pt = Price of tender under consideration 

 Pmax = Price of highest acceptable tender 

 

4. POINTS AWARDED FOR SPECIFIC GOALS  

 

4.1. In terms of Regulation 4(2); 5(2); 6(2) and 7(2) of the Preferential Procurement Regulations, 
preference points must be awarded for specific goals stated in the tender. For the purposes 
of this tender the tenderer will be allocated points based on the goals stated in table 1 below 
as may be supported by proof/ documentation stated in the conditions of this tender:  

4.2. In cases where organs of state intend to use Regulation 3(2) of the Regulations, which states 
that, if it is unclear whether the 80/20 or 90/10 preference point system applies, an organ of 
state must, in the tender documents, stipulate in the case of—  

(a) an invitation for tender for income-generating contracts, that either the 80/20 or 
90/10 preference point system will apply and that the highest acceptable tender will 
be used to determine the applicable preference point system; or 
  

(b) any other invitation for tender, that either the 80/20 or 90/10 preference point 
system will apply and that the lowest acceptable tender will be used to determine 
the applicable preference point system, then the organ of state must indicate the 
points allocated for specific goals for both the 90/10 and 80/20 preference point 
system.  
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 Table 1: Specific goals for the tender and points claimed are indicated per the table 
below.  

 (Note to organs of state: Where either the 90/10 or 80/20 preference point system is 
applicable, corresponding points must also be indicated as such.  

 Note to tenderers: The tenderer must indicate how they claim points for each 
preference point system.)   

The specific goals allocated 
points in terms of this 
tender. 

 

Number of points 

allocated 

(80/20 system) 

(To be completed by the 
organ of state) 

Number of points claimed 
(80/20 system) 

(To be completed by the 
tenderer) 

   

Black ownership  10  

30% Black women ownership 5  

Any % of ownership by Black 
Designated Groups  

2 
 

Reconstruction Development 
Programme Objective:  

Promotion of SMMEs (Entities 
that are EME or QSE) 

3 

 

 

 
DECLARATION WITH REGARD TO COMPANY/FIRM 
 
4.3. Name of company/firm……………………………………………………………………. 

4.4. Company registration number: …………………………………………………………... 

4.5. TYPE OF COMPANY/ FIRM 

 Partnership/Joint Venture / Consortium 
 One-person business/sole propriety 
 Close corporation 
 Public Company 
 Personal Liability Company 
 (Pty) Limited  
 Non-Profit Company 
 State Owned Company 
[TICK APPLICABLE BOX] 

 
4.6. I, the undersigned, who is duly authorised to do so on behalf of the company/firm, certify 

that the points claimed, based on the specific goals as advised in the tender, qualifies the 

company/ firm for the preference(s) shown and I acknowledge that: 

i) The information furnished is true and correct. 

ii) The preference points claimed are in accordance with the General Conditions as 
indicated in paragraph 1 of this form. 
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iii) In the event of a contract being awarded as a result of points claimed as shown in 
paragraphs 1.4 and 4.2, the contractor may be required to furnish documentary proof 
to the satisfaction of the organ of state that the claims are correct;  

iv) If the specific goals have been claimed or obtained on a fraudulent basis or any of the 
conditions of contract have not been fulfilled, the organ of state may, in addition to any 
other remedy it may have – 

 
(a) disqualify the person from the tendering process; 

(b) recover costs, losses or damages it has incurred or suffered as a result 
of that person’s conduct; 

(c) cancel the contract and claim any damages which it has suffered as a 
result of having to make less favourable arrangements due to such 
cancellation; 

(d) recommend that the tenderer or contractor, its shareholders and 
directors, or only the shareholders and directors who acted on a 
fraudulent basis, be restricted from obtaining business from any organ 
of state for a period not exceeding 10 years, after the audi alteram 
partem (hear the other side) rule has been applied; and 

(e) forward the matter for criminal prosecution, if deemed necessary. 

 
 

 
 

 
 

………………………………………. 
SIGNATURE(S) OF TENDERER(S) 

 
 SURNAME AND NAME: ………………………………………………………. 
 

 DATE:   ………………………………………………………. 

  

ADDRESS:  ………………………………………………………. 

   ………………………………………………………. 

                     ………………………………………………………. 


